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e supply chaln We believe that we have a responsibility to respect human rights as set out in the Universal
Bill of Human Rights, avoid any negative impacts and contribute to positive impacts on people. We thereby endorse
the principles of the UN Global Compact and are committed to the UN Guiding Principles for business and human
rights. We respect the rights of the child as stated in the United Nations (UN) Convention on the Rights of the Child,
including the right to education, the right to rest and play and the right to have basic needs met.
Our commitment is partially formalized and manifested in various policies. Relevant policies are:
— Code of Conduct (CoC)
— Annex of our purchasing agreement
— CSR Supplier Code of Conduct
— Whistle blower policy
As stated in our Code of Conduct we also respect the Conventions of the International Labour Organisation,
especially the fundamental conventions, related to child labour, forced labour, non-discrimination and freedom of
association.
We also want to ensure that human rights are respected by our business partners. Therefore, we include an annex to
our purchasing agreements which is aligned with the Responsible Business Alliance Code of Conduct (hereinafter
referred to as RBA Code), the standards of ISO 14001 and ISO 45001.
TPV is committed to human rights and we do not only apply our Human Rights Policy to the
employees of the company and subsidiaries, but we also use reasonable endeavours to extend our influence to our
associates and the TPV representatives in the joint venture companies in which TPV has an interest, employees of
business partners and people in communities where we or our business partners may have impact on.

SPECIFIC HUMAN RIGHTS TOPICS

Safe and healthy working conditions

The health and safety of our emple
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discrimination

We respect the international rights of employees to be treated equally in employment and occupation and have
equal opportunities in line with the fundamental ILO Conventions 100 and 111. As our Code of Conduct states, we
offer equal pay for equal work performed at equal levels in similar locations. We do not tolerate any form of
harassment or discrimination in relation to employment and occupation, including discrimination based on race,
color, sex, gender identity or expression, sexual orientation, age, disability, marital status, pregnancy, language,
religion, political or other opinion, trade union membership, national or social origin, property, birth, covered military
or veteran status, protected genetic information or other status in hiring and other employment practices such as
promotion or access to training.

We do not tolerate harsh and inhumane treatment, including sexual harassment, sexual abuse, corporal punishment,
mental or physical coercion or verbal abuse of our employees or the threat of such a treatment.

Forced labour

We will not make use of forced labour or bonded labor in line with the international fundamental ILO Conventions 29
and 105. With forced labour we mean work performed by persons placed in an institution, slavery, human trafficking
or compulsory labor as a means of political coercion or education to manufacture or assemble our products. All work
must be conducted on a voluntary basis, and not under threat of any penalty or sanction. Unless required by local
law, our employees shall not be required to lodge financial deposits or to deposit any original government-issued
identification, passports or work permits as a condition of employment. Subject to local law requirements, employees
will be free to terminate their employment with TPV upon reasonable notice. Unless allowed by local law, we ask our
contractors or labour providers to make sure they do not charge recruitment fees from employees as this may
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Conflict minerals/Responsible sourcing of minerals

We will take measures, in accordance with the OECD due diligence guidance on the responsible sourcing of minerals
from conflict-affected and high-risk areas, to prevent the procurement of minerals by us or our suppliers that are
financing armed groups, neither directly or indirectly, in conflict-affect and high-risk areas. With these measures we
are also committed to prevent any linkage or contribution to inhuman and degrading treatment, any forms of forced
or compulsory labour, the worst forms of child labour, or other gross human rights violations. We are integrating a
system of management and control to support supply chain due diligence. We publish a public Conflict Minerals
Report to show our progress every year. We support the Responsible Minerals Initiative that uses an independent
third-party audit to identify smelters and refiners. These minerals are known to be tin, tantalum, tungsten, gold (3TG)
and cobalt.

Environmental impact
We are aware that environmental impact often means affecting the health and safety of people. Therefore, we are

committed to protect the environment by waste management procedures, environmentally friendly product design
and prevent impact on natural resources as is elaborated in our yearly CSR report.

Privacy
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GOVERNANCE

This policy will be embedded in the company’s management system as an integrated part of HumanResources,
Procurement, Risk management, Internal audit and Legal compliance.

Our Board oversees the Group’s ESG strategy and reporting. Human Rights are part of this strategy and we make sure
that business objectives are aligned with our commitments to human rights.

The ESG Steering committee exists of independent non-executive directors and senior management. The committee
strategizes the Group’s direction of ESG, including human rights.

Representatives from relevant departments are represented in the ESG Taskforce, which oversees awareness raising,
developing good practices and reporting.

IMPLEMENTATION AND DUE DILIGENCE

As a global company we have the responsibility to ensure human rights are respected, not only in our own operations
but also in our value chain. Therefore, we are developing a due diligence system to identify, prevent and address any
actual or potential adverse human rights impacts in line with the UN Guiding Principles for Business and Human
Rights. Due diligence includes the following steps:

— Pro-actively identifying any actual and potential human rights risks.

— Embedding and integrating human rights into management systems and taking action to address

the risks that were identified.

— Communicating about the due diligence process to internal and externa

— Remediation where needed.




we interact with a wide range of stakeholders including: employees,
omers, suppliers, business partners, investors, governments, non-government organizations and other members
of the community. Various avenues, such as meetings, surveys and seminars are accessible to our stakeholders to
maintain an open and ongoing dialog.

REMEDIATION PROCEDURES

TPV has the following remediation procedure in place for identified cases of child labor:

— The HR department needs to be informed immediately and the child will be transferred from the job station.
— The general affairs department will arrange a health examination for the child.

— TPV will arrange the treatment until recovery if child has disease(s) and TPV will absorb the

treatment costs.

— TPV will pay the minimum wage until child reach 16 years after persuade child to quit the job.

— TPV will inform the family of the specific child and support to send the child back to their parents.

— If necessary, TPV will provide appropriate financial assistance to pay education fee until child reach 16 years.

— If family members of the child have the ability to work, TPV will arrange that a family member can work in the
company if there is a suitable position.

In case of other labor disputes, if there is any illegal operation, stop immediately and cooperate with relevant
departments in a timely manner. Investigate and sort out the evidence. Pacify the relevant staff and control the
development of the situation. In case of corruption and dishonesty, investigation shall be conducted jointly with
relevant departments. If necessary, report to the group audit, legal or public security organs for handling.

The responsible unit shall investigate the cause of the incident and implement corrective and preventive measures.
Before the implementation of the measures, the risk assessment shall be carried out and the management shall be
responsible for the risk assessment According to the needs of the 5|tuat|on the emergency support leading gro







