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The “Human rights policy” (“Policy”) is formulated by ESG department, and finally issued by SVP. With the
Policy, we would like to show our commitment to internationally recognized human rights. We are

dedicated to respecting the rights of our employees, supply chain workers and customers.

Scope
The Policy applies worldwide to TPV and its subsidiaries, affiliates, partnerships, ventures and other
business associations that are effectively controlled by TPV, directly or indirectly, and all directors, officers

and employees of the company.

Commitment to respect human rights

As a participant of the United Nations Global Compact, we made a public commitment to respect and

support human rights and comply with international standards.

We are committed to respect human rights and labor standards based on the International Bill of Human
Rights, including The Universal Declaration of Human Rights, The International Covenant on Civil and

Political Rights, The International Covenant on Economic, Social and Cultural Rights and The International

Labor Organization’s (ILO) Declaration on Fundamental Principles and Rights at Work. We prohibit modern

slavery within TPV.




o fulfill our human rights
o respect human rights. We require our
upplier Code of Conduct and other implementing policies and labor
ude an annex to our Procurement Contract which is aligned with the Responsible
Business Alliance Code of Conduct (hereinafter referred to as RBA Code), the standards of ISO 14001 and
ISO 45001.

Also, as a member of the Responsible Minerals Initiative, Association Connecting Electronics Industries
(IPC) and the International Tin Supply Chain Initiative (ITSCI), we work together with our suppliers to
prevent the procurement of the minerals which has been identified as conflict minerals directly or

indirectly.

Our focus on human rights

Working conditions

Complying with the laws and regulations in the nations and regions where we operate, we make sure that
the national regulations and agreements on working hours, wages, overtime pay, regular paid holiday and
statutory benefits are adhered to. All overtime shall be voluntary. In case of the absence of local

legislation, we would work on developing our own solutions to ensure the employees’ reasonable working

condition.

We do not compromise on a safe and healthy working environment for all employees and we are

committed to offering safe and healthy workplaces in accordance with national legislation. In case of the




nt, sexual abuse, corporal
>"of our employees or the threat of such a
aces where team members with diverse value and experiences could
d respect each other, and where individuals can work confidently with a sense of growth

and fulfillment.
Training and career development

We provide comprehensive training and development opportunities to help employees continuously

improve their skills and professional qualities, and achieve personal and career goals.
Freedom of association and collective bargain

As stated in our Code of Conduct and in line with the fundamental ILO Conventions 87 and 98, we respect
the employees’ rights to form and join organizations out of their own choosing, and ensure that employees
have a voice and rights to represent. The employment is not made subject to the condition not to join a
union or relinquish trade union membership. Neither will we cause the dismissal of a worker, or otherwise

prejudice, by reason of trade union membership.

We will not interfere with labor organizations or take any actions with the object of placing such

organization under the control of TPV. We also respect the employees’ rights to arrive at a collective
agreement that regulates terms and conditions of employment, including wages, working time, training,

occupational health and safety and equal treatment.

Child Labor




d personal development or interfere with their
of educational, training or apprenticeship programs tied to formal

young students.
Forced labor

In line with the international fundamental /LO Conventions 29 and 105, we will not make use of forced
labor or bonded labor. With forced labor we mean work performed by persons placed in an institution,
slavery, human trafficking or compulsory labor as a means of political coercion or education to
manufacture or assemble our products. All work must be conducted on a voluntary basis, and not under
threat of any penalty or sanction. Subject to local law requirements, employees will be free to terminate

their employment with TPV upon reasonable notice.

Migrant Worker & Internal Immigrant Worker

Migrant workers and internal immigrant worker are considered to be often vulnerable to the risks of

forced, bonded, or indentured labor as well as human trafficking as they are seeking means of livelihood
outside their own hometown due to the economic gap. In contrast to the case of migrant workers leaving
their country, internal immigrant worker refers to an individual that is recruited and migrates from their
habitual place of residence to another state or province within the same country where they are a

national.

We do not permit to make use of vulnerable position of migrant worker and internal immigrant worker.
We respect their human rights, especially the labor rights, and ensure fair recruitment and eg
of migrant workers. We are opposed to directly or indire

not limited to agency fee
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Committee works on reviewing the development of the company’s ESG

on, mission, and medium and long-term strategy, and overseeing the functional implementation of
ESG projects to achieve ESG targets and fulfill the commitment.
ESG department is responsible for formulating, reviewing, and updating this Policy, to ensure the
compliance with the latest local and international laws, regulations, and industry standards. Through
internal monitoring mechanisms, the human rights performance is monitored and reported regularly.
ESG taskforce implements ESG targets, plan, projects, and material issues in accordance with the
company’s ESG strategy, and communicate with stakeholders on ESG issues.
Employees are obligated to strictly adhere to the principles stipulated in this Policy, participate in
relevant training activities to enhance personal awareness, and report any potential violations of this

Policy in a timely manner.

Due diligence

As a global company, we have the responsibility to ensure human rights are respected, not only in our own

operations but also in our value chains, including the upstream and downstream supply chain partners,

suppliers and third-party contractors. Due diligence includes the following steps:

An assessment of the company’s actual and potential human rights impacts
Integration of the assessment’s findings across relevant internal functions and processes in order to
ensure that potential adverse human rights impacts are effectively prevented and mitiga

actual impacts are remediated, as appropriate




r supervisor or ESG

ation procedure

Through the existing grievance mechanism, we insist on providing effective remedy when the violation to
human rights happens across the Group. TPV has the following remediation procedure in place for

identified cases of child labor:

The HR department needs to be informed immediately and the child will be transferred from the job
station.

The general affairs department will arrange a health examination for the child.

TPV will inform the family of the specific child and support to send the child back to their parents.

If necessary, TPV will provide appropriate financial assistance to pay education fee until child reach 16
years.

If family members of the child have the ability to work, TPV will arrange that a family member can

work in the company if there is a suitable position.

We keep working on building and improving the awareness and knowledge of our employees on labor

rights, and airing the grievance channels for them to speak up about their human rights concerns for

further treatment. We also encourage the provision of effective grievance mechanisms by our suppliers.
Reporting

We establish the effective communicating mechanism on the matter of human,ri

communicate with all employees, busine




ctively to improve, prevent and remove errors and criticized matters in the work

PV, not to accuse individuals.

Quantitative targets and progress

Account
Progress in 2023

Targets .
ability

Risk assessment
During 2023~2025, 0 violation )
Internal audit

of forced labor annually .
Training

Risk assessment
During 2023~2025, 0 violation
Internal audit

of child labor annually Traini
raining




ate in activities
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Process improvement
nale account for at least
Investigation and audit
26% of senior management )
Risk assessment
and management

By 2025, have 9
manufacturing bases
worldwide certified with 1ISO
45001 Occupational Health
and Safety System

Process improvement
Investigation and audit

Risk assessment

During 2023~2025, annual

salary payment standard and

Salary payment audit
Risk assessment qualification rate 100%,
timeliness rate of 100%, and Internal audit timeliness rate 100%,
overtime payment rate of

100%

Training overtime payment rate
100%

During 2023~2025, annual Risk assessment

employee benefit coverage Internal audit Coverage 100%

rate no less than 99% Training

During 2023~2025, achieve Internal audit

no less than 36 training hours Process improvement

per employee each year







